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Code Posting/Information FLA Principle of Monitoring, Obligation of 
Companies: Establish and articulate clear, written 
workplace standards.  Formally convey those standards 
to Company factories as well as to licensees, 
contractors and suppliers. 
Facility does not have a code of conduct and 
has not posted or informed employees.
worker and 
management 
interviews
Posted laminated copies of the FLA Code of 
Conduct. Notified everyone of posting, reviewed 
contents, and received confirmation from 
employees designating that they know and 
understand the FLA Code.
Completed
Worker/Management 
Awareness of Code
FLA Principle of Monitoring, Obligation of 
Companies: Ensure that all Company factories as well 
as contractors and suppliers inform their employees 
about the workplace standards orally and through the 
posting of standards in a prominent place (in the local 
languages spoken by employees and managers) and 
undertake other efforts to educate employees about the 
standards on a regular basis.
Because the facility does not have a company 
code of conduct, employees are not aware or 
informed. However, facility has a list of rules 
that are posted in the break room; this list can 
be visible to all employees.
observation, worker 
interviews 
Posted laminated copies of the FLA Code of 
Conduct. Notified everyone of posting, reviewed 
contents, and received confirmation from 
employees designating that they know and 
understand the FLA Code.
Completed
Evacuation Procedure Title 29, Code of Federal 
Regulations, Section 
1910.38 (f)
All applicable legally required or recommended 
elements of safe evacuation (such as posting of 
evacuation plans, unblocked aisles/exits, employee 
education, evacuation procedures, etc.) shall be 
complied with and workers shall be trained in proper 
safety, first aid, and evacuation procedures.
Facility has not conducted an evacuation/fire 
drill.
worker and 
management 
interviews
Made arrangements with night security to 
perform an actual emergency evacuation drill. 
This was conducted on 8/25/06; the results were 
noted in the Corrective Action response to Ping.
Completed
Worker Participation California Code of 
Regulations, Title 8, Division 
1, Chapter 4, Subchapter 7, 
Section 3203
Workers should be involved in planning for safety, 
including through worker safety committees.
Safety meetings are not conducted on a 
quarterly basis. Last meeting was conducted in 
December 2005.
worker and 
management 
interviews
Safety manager is setting up a system to 
monitor and maintain compliance with 
disciplinary actions where needed. Safety 
walkthrough will be conducted with a focus on 
employee safety and training. Manager also 
trains new employees when hired on safety 
issues. Additional departmental training is given 
when appropriate.  
Completed
Other Facility does not have a 
freedom of association 
policy. Management was 
advised to implement a 
policy and communicate it 
to all employees.
document review; 
worker and 
management 
interviews 
[The factory] has incorporated Freedom of 
Association and Collective Bargaining in their 
Workplace Code of Conduct, which is posted. 
All employees asked to read and acknowledge 
that they understand the workplace code of 
conduct verifying this with their signature.
Completed
4. Harassment or Abuse
Employers will recognize and respect the right of employees to freedom of association and collective bargaining.
5. Nondiscrimination
6. Health and Safety
1. Code Awareness
No person will be subject to any discrimination in employment, including hiring, salary, benefits, advancement, 
discipline, termination or retirement, on the basis of gender, race, religion, age, disability, sexual orientation, 
nationality, political opinion, or social or ethnic origin.
Employers will provide a safe and healthy working environment to prevent accidents and injury to health arising out of, 
linked with, or occurring in the course of work or as a result of the operation of employer facilities.
7. Freedom of Association and Collective Bargaining
Every employee will be treated with respect and dignity.  No employee will be subject to any physical, sexual, 
psychological or verbal harassment of abuse.
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2. Forced Labor 
There will not be any use of forced labor, whether in the form of prison labor, indentured labor, bonded labor or 
otherwise.
No person will be employed at an age younger than 15 (or 14 where the law of the country of manufacture allows) or 
younger than the age for completing compulsory education in the country of manufacture where such age is higher 
than 15.
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Minimum Wage Title 29 of the Code of 
Federal Regulations, Part 
541.207 
Employers will pay workers the legal minimum wage or 
the prevailing industry wage, whichever is higher.
1 salaried employee not earning minimum 
requirement of $540 per week for a salaried, 
exempt employee. Employee is earning $500 
per week.
document review A check was issued to the individual for the 
difference in salary in acceptance to California 
wage law. Represents payment for a period of 
13 weeks. Also, payroll status change was 
initiated. 
Completed
Record Maintenance All legally required payroll documents, journals and 
reports will be available complete, accurate and up-to 
date.  (In the United States terms this would include W-
4s, I-9s, green cards, 941s and supporting material.
Facility uses "white-out" to change or correct 
employees' hours from their timesheets. It was 
recommended to discontinue use of "white-out" 
and instead cross out time and have 
employees' initial the changes as a verification 
of the change.
document review Memorandum issued May 14, 2007 states 
effective immediately "Do Not Use White Out On 
Timecards At All." Times which must be 
corrected should be lined through and 
correction noted beside old numbers. Employee 
should acknowledge changes with their initials.
Completed
Record Maintenance Title 8 of the Cove for 
Federal Regulations, Part 
274 A (2), Section 2.
All legally required payroll documents, journals and 
reports will be available complete, accurate and up-to 
date.  (In the United States terms this would include W-
4s, I-9s, green cards, 941s and supporting material
Employees'  I-9s are incomplete on section 2 
and need to be updated with the facility's new 
address.
document review We have conducted a re-certification and 
update of all our I-9 files. They now reflect 
correct address and update information.
Completed
Illegal Subcontracting Unable to verify if 
subcontracting 
companies used by [the 
factory] are in 
compliance with the FLA 
code of conduct or if 
they have been 
previously audited.
Unable to verify 
since no 
documentation 
could be provided 
at time of visit.
management 
interviews
PING has performed 2 FLA site reviews at the 
subcontractor, located in [City name]. Mexico. 
All findings noted corrected; documentation is 
on file.
Completed
10. Overtime Compensation
Miscellaneous
Employers recognize that wages are essential to meeting employees’ basic needs. Employers will pay employees, as 
a base, at least the minimum wage required by local law or the prevailing industry wage, whichever is higher, and will 
provide legally mandated benefits.
Except in extraordinary business circumstances, employees will (i) not be required to work more than the lesser of (a) 
48 hours per week and 12 hours overtime or (b) the limits on regular and overtime hours allowed by the law of the 
country of manufacture or, where the laws of such country will not limit the hours of work, the regular work week in 
such country plus 12 hours overtime; and (ii) be entitled to at least one day off in every seven day period.
9. Hours of Work
In addition to their compensation for regular hours of work, employees will be compensated for overtime hours at such 
premium rate as is legally required in the country of manufacture or, in those countries where such laws will not exist, 
at a rate at least equal to their regular hourly compensation rate.
8. Wages and Benefits
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